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Introduction

EURIMAC EUROPEAN PASTA COMPANY S.A. (hereinafter referred to as
"EURIMAC" or "the company") promotes equality, diversity, and inclusion by providing
all employees with an environment conducive to growth. The company is committed
to creating and maintaining a workplace where all employees feel respected, accepted,
and valued regardless of gender, race, ethnicity, religion, age, disability, sexual
orientation, or any other personal or social identity. Our goal is to contribute to the
creation of a society where diversity and employee development are a source of
strength and progress.

The implementation of this policy is essential for creating a work environment where
employees and partners feel safe and important.

Purpose

The purpose of this policy is to define the commitments and good working practices
followed by the company to ensure labor rights across all its business activities.
EURIMAC's approach is in line with the corporate Code of Conduct, the human rights
policy and international regulations for the management of recruitment, training, safety,
performance evaluation, and professional development of employees working for the
company.

This policy is reviewed every two years, unless earlier review is deemed necessary,
with the aim of updating and improving it. The policy applies to the company's business
activities, including the industrial plant in Kilkis. Once the revised version has been
approved, it is communicated to the parties concerned under the responsibility of the
human resources department.

Scope

The human resources policy, which is approved by the CEO of EURIMAC, is binding
on all company employees, who are required to implement it in full. The obligation to
comply with the policy also extends to all external consultants, contractors, and, more
generally, to interested parties involved in the company's business activities.

Roles and responsibilities
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The roles and responsibilities per department/manager are presented below:
The human resources department:

= Responsible for implementing this policy.

= Receives reports of deviations from this policy.

= Organizes training for all staff on the proper implementation of this policy.
= Provides clarifications regarding this policy.

The legal department:

= Provides advice and clarification regarding this policy.

= Provides support to the human resources department in relation to this policy.

= Monitors national and European legislation for any updates that may be
required.

The Chief Executive Officer
= Reviews and approves this policy.
The entire company

= Complies with the provisions of this policy.

Communication

The policy is communicated to all company personnel through internal communication
mechanisms, under the responsibility of the human resources department, and any
amendments to it are accompanied by an email message sent to all company
employees. In the event that an employee does not have a company email account,
the person responsible for informing them is the head of their department in
collaboration with the human resources department.

Recruitment

The selection of human resources is considered a key parameter for the smooth
operation of the company. EURIMAC provides equal opportunities to all, implementing
transparent procedures for the publication of new job vacancies.

When a job advertisement is published, the recruitment process is described
transparently and communicated clearly to all candidates. The recruitment process is
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open and meritocratic, ensuring that discriminatory practices are prevented and equal
opportunities are guaranteed for all.

Candidates are evaluated based on objective criteria, and their knowledge and
qualifications are examined in relation to the job position. EURIMAC prohibits
discrimination based on gender, color, national or social origin, genetic characteristics,
religion or beliefs, political opinions, disability, age, family or social status, and sexual
orientation. This procedure is fully in line with the human rights policy established by
the company, reinforcing its implementation. EURIMAC is committed to operating in
accordance with Convention 138 of the International Labour Organization (ILO)
concerning the minimum age for recruitment of workers and carries out relevant age
checks during the recruitment and selection process, prohibiting the recruitment of
persons under the age of 18. At the same time, EURIMAC informs candidates about
the processing of their personal data in accordance with the company's compliance
with the General Data Protection Regulation.

The company is committed to promoting an environment of equal opportunities, where
each person is valued and evaluated solely on the basis of their abilities, experience,
and professional qualifications. We encourage diversity and inclusion, recognizing that
different perspectives enhance innovation and efficiency at work.

Health & safety at work

EURIMAC is committed to providing a safe working environment for all employees
working on its premises, with full respect for occupational health and safety issues.
The company takes into account the guidelines of the International Labour
Organization on "Occupational Health and Safety Management Systems" and follows
a systematic approach (hierarchy of controls) to enhance occupational health and
safety, eliminate hazards, and minimize risks. At the same time, the company has
adopted a comprehensive management system at its production facility, in compliance
with the international standard ISO 45001:2018 on occupational health and safety.

In addition to the above, the company has taken the following initiatives to ensure the
health of its employees:

= |t systematically trains its staff to ensure compliance with health and safety
regulations.

= |t provides the necessary personal protective equipment (PPE) to staff where
deemed necessary.

= [t ensures that relevant risks are monitored and controlled by specialized safety
technicians.

= |t has set up an internal health and safety team responsible for identifying and

assessing occupational risks.
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= Ensures the proper functioning of machinery, tools, and the entire facility
through daily inspections by supervisors from the relevant departments.

= It encourages employees to report work-related risks through internal
communication mechanisms in accordance with the provisions of the human
rights policy.

EURIMAC aims to train all employees on health and safety issues every year by 2026.

Professional development

EURIMAC recognizes that human resources are one of the company's competitive
advantages and therefore emphasizes efforts to develop its employees. The company
seeks to cultivate a corporate culture that promotes the professional and personal
development of its employees by creating an environment that encourages continuous
learning and providing the necessary tools and resources to enhance human
resources capabilities. In addition, EURIMAC recognizes the importance of regular
staff evaluations as a key factor in employee development, helping to identify strengths
and areas for improvement.

EURIMAC offers equal professional development opportunities to its employees
through training and seminars, helping to improve their performance.

Training

A key priority for the company is to invest in the development of its people through
continuous skills upgrading, training, and alignment of their career paths with the
achievement of personal and corporate goals. EURIMAC implements training
programs for all its staff and allows employees to participate in them according to their
needs.

The company's goal is to increase training hours by 20% by 2026 and to provide
training to 100% of its staff by 2026.

Assessment
The company implements an evaluation system to identify challenges for each

employee and make decisions regarding their development and employment in the
appropriate field.
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The company is committed to evaluating employees in an objective and fair manner,
impartially and with documentation. The aim of the evaluation system is to make the
most of human resources and ensure their smooth development, as well as to
guarantee equal treatment and opportunities.

Working conditions

EURIMAC is committed to providing a workplace based on employee equality, decent
pay, and working hours, offering competitive salaries in relation to the industry and the
local labor market. In addition, the company promotes the well-being and work-life
balance of all its employees.

Employment contracts include the terms and conditions agreed between the company

and the employee, with full transparency. At the same time, the company ensures
compliance with the working hours provided for in by national law 3385/2005, which
sets out the regulations for promoting employment and strengthening social cohesion.
Overtime is paid in accordance with the provisions of Presidential Decree 80/2022 -
Individual Labor Law Code.

The company implements practices that ensure an environment where all employees
are treated with respect. It promotes family support by granting parental leave in
accordance with applicable law and providing privileges where deemed necessary. At
the same time, it maintains equal treatment of both genders and provides continuous
training to staff on equal opportunities issues.

In this light, the company has set a goal to integrate the entire company into the private

medical care program by 2029. In addition, the company is committed to providing
equal pay regardless of gender.

Effectiveness assessment

Monitoring and evaluating compliance with the principles of this policy and its
effectiveness is important for safeguarding labor rights. The company takes care to
identify and prevent situations that jeopardise labour rights by informing and training
all staff appropriately.

In addition, senior management evaluates the effectiveness of this policy and then
proposes amendments if deemed necessary.

Management commitment




& EURIMAC HU@AN RESQURCES POLICY
EUROPEAN PASTA COMPANY
E 110 d Ed. 1/8" 24
Page 8o0of8

With this human resources policy, EURIMAC's management emphasizes its
commitment to full compliance with national laws, EU directives, and regulations
relating to labor relations.

monitoring mechanism

The company takes care to identify and prevent situations that jeopardize the
provisions of the human resources policy by informing and training all staff and other
associates appropriately, in accordance with this policy.

At the same time, EURIMAC's management monitors all significant changes in the
organisation, legislation and business environment, remaining ready to respond
immediately to issues related to the subject matter of this policy.

EURIMAC aims to conduct at least one refresher training session on human
resources policy for all staff annually by 2026.

Policies and laws

This policy is aligned with EURIMAC's Code of Conduct, Human Rights Policy, and the
following internationally recognized standards and guidelines:

o The Declaration on Fundamental Principles and Rights at Work of the
International Labour Organization (ILO).
The Global Sustainable Development Goals (Agenda 2030).

The United Nations Global Compact (UNGC).

The Charter of Fundamental Rights of the European Union.

The National Law - PD 80/2022 - Code of Individual Labor Law.

National Law 3385/2005 containing provisions for the promotion of employment
and the strengthening of social cohesion .

o National Law 4443/2016 on the principle of equal treatment.
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