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Human rights are moral principles that set specific standards of human behavior
and are usually protected as legal rights under national and international law.

They are considered to be "commonly understood inalienable fundamental rights
that every individual is entitled to from the moment of birth, simply because they

are human beings."

"If public discourse in peacetime in the global community has a

common moral language, it is that of human rights."

These include civil and political rights such as the right to life and liberty, freedom

of thought and expression, and equality before the law. Human rights also include

economic, social, and cultural rights, such as the right to work, the right to health,

the right to food, the right to housing, medical care, education, and the right to

participate in culture.

"Human rights are therefore considered international (they apply and
are valid everywhere) and safeguard equality (they apply equally to
everyone).”
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Introduction

At EURIMAC EUROPEAN PASTA COMPANY S.A. (hereinafter referred to as
"EURIMAC" or "company"), we are committed to ensuring that our people are
treated with dignity and respect, as the protection of human rights is fundamental
to the sustainability of the company and the local community in which it operates.
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EURIMAC's human rights policy is governed by the international human rights
principles enshrined in the Universal Declaration of Human Rights, the
International Labour Organization's Declaration on Fundamental Principles and
Rights at Work, the UN Global Compact, and the UN Guiding Principles on
Business and Human Rights.

Purpose

The purpose of this policy is to define the principles and commitments that the
company follows to ensure human rights in all its business activities and to raise
awareness among its employees of these commitments. EURIMAC's approach is
in line with the corporate Code of Conduct and human resources policy.

This policy is reviewed every two years and amended with a view to updating and
improving it, taking into account the broader regulatory framework. Once the
revised version has been approved, it is communicated to the parties concerned
under the responsibility of the human resources department. The human rights
policy applies to the company's business activities, including the industrial plant in
Kilkis.

Roles and responsibilities

The responsibilities and roles of those involved in the implementation and
enforcement of this policy are outlined below.

Human resources department
= Responsibility for implementing this policy.
= Receiving reports of deviations from this policy.
= Organizing training for all staff on the proper implementation of this policy.

= Providing clarifications regarding this policy.

Legal Department
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= Providing advice and clarifications regarding this policy.

= Providing support to the human resources department in relation to this
policy.

= Monitoring national and European legislation for any updates that may be
required.

Chief Executive Officer
= Review and approval of this policy.
Company as a whole

= Compliance with the provisions of this policy.

Communication

The policy is communicated to all company personnel through internal
communication mechanisms, under the responsibility of the human resources
department, and is also posted on the company's website so that it is accessible to
all interested parties.

Any amendment to this policy is accompanied by an email sent to all company
employees. If an employee does not have a company email account, the person

responsible for informing them is the head of their department in collaboration with
the human resources department .

The above mechanisms ensure that all interested parties within the company
(internal and external) are aware of the existence and implementation of this policy.

Respect for human rights

At EURIMAC, we respect human rights and are committed to identifying and
preventing any impact of our business activities that is contrary to them, through
due diligence and preventive compliance procedures. At EURIMAC, we respect the
right to privacy and the right to non-discrimination as defined in various human
rights conventions, such as Articles 17 and 26 of the United Nations International
Covenant on Civil and Political Rights and Articles 8 and 14 of the European
Convention on Human Rights.
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Working with local communities and partners

We recognize our influence on the communities in which we operate. We are
committed to working with partners in these communities to ensure that we listen to
and take into account their views, learning from them as we conduct our business.
Where appropriate, we are committed to engaging in dialogue with partners on
human rights issues related to our business, as we believe that local issues are
best addressed at the local level. We are also committed to creating economic
opportunities and promoting goodwill in the communities in which we operate.

Respect for diversity

At EURIMAC, we respect and value the diversity of our people and their
contributions. We are committed to providing equal opportunities and do not
tolerate discrimination or harassment.

We strive to maintain workplaces that are free from discrimination and harassment
based on race, gender, color, national or social origin, religion, age, disability,
sexual orientation, political beliefs, or any other status protected by applicable law.
The basis for the company's recruitment, placement, training, compensation, and
promotion procedures is professional qualifications, performance, skills, and
experience as described in the company's human resources policy.

Regardless of personal characteristics and social status, the company does not
tolerate offensive or inappropriate behavior, unfair treatment, or retaliation of any
kind. Harassment is unacceptable in the workplace as well as in any work-related
situation outside the workplace. These principles apply not only to company
employees, but also to those who work with us.

Freedom of thought, conscience, and religion

Every individual has the right to freedom of thought, conscience, and religion. This
right includes the freedom to change one's religion and beliefs, individually or in
community with others.

Freedom of association and collective bargaining
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We respect our employees' right to participate or not participate in and form labor
unions without fear of reprisals or harassment. Where employees are represented
by a legally recognised union, we are committed to developing a constructive

dialogue with their elected representatives and to negotiating with them in good
faith.

EURIMAC fully complies with the provisions of National Law 1876/1990 and its
amendments on free collective bargaining. As part of their training, employees are
fully informed about relevant issues.

Freedom of reporting

We respect the right of our employees to report, either anonymously or by name,
any conduct that constitutes acts or omissions that are illegal under national or EU
law or contrary to the object or purpose of the relevant rules, in accordance with
National Law 4990/2022 on the protection of persons reporting breaches of EU
law, without fear of reprisals or harassment.

EURIMAC fully complies with the provisions of National Law 4990/2022 and its
amendments. In this context, it has established and implemented a relevant
whistleblowing policy in a timely manner.

Safe and healthy workplace

We provide a safe and healthy workplace in compliance with applicable laws,
regulations, and internal health and safety requirements, in full accordance with our
internal human resources policy. We focus on maintaining a productive workplace
by minimizing the risk of accidents, injuries, and exposure to health hazards. We
are committed to engaging employees in the continuous improvement of workplace
health and safety, including identifying hazards and addressing health and safety
issues.

Workplace safety

We are committed to maintaining a workplace free from violence, intimidation, and
other unsafe or disturbing conditions caused by internal and external threats.
Safety guarantees are provided for employees as necessary, with respect for
employee privacy and dignity.
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Harassment in the workplace

EURIMAC expressly prohibits and demonstrates zero tolerance for harassment of
any kind, including all forms of sexual harassment, rude and disrespectful behavior,
and inappropriate comments. In addition, the company is categorically opposed to
any act or threat of violence and encourages its staff to report any incident that
comes to their attention.

Slavery, forced labor, and human trafficking

EURIMAC rejects any form of forced labor and fully implements the provisions of
the Charter of Fundamental Rights of the European Union, demonstrating zero
tolerance for any form of forced or compulsory labor and participation in human
trafficking. At EURIMAC, no employee may be subjected to forced or compulsory
labor, and all activities performed at the company and its business partners must
be voluntary.

Child Labor

We comply with all local laws regarding minimum working age, as stipulated by
Convention 138 of the International Labour Organization (ILO). We prohibit the
hiring of persons under the age of 18 for positions that require hazardous work as
stipulated by ILO Convention 182, in full compliance with the company's human
resources policy.

In addition, the company does not enter into contracts with suppliers or other
partners who do so, ensuring that its products are not produced by individuals who
are deprived of the opportunity to receive an education and live a life that is
consistent with the rights of the child.

Working hours, wages, and benefits

Our employees' remuneration is competitive with the industry and the local labor
market. Our activities are fully compliant with applicable law and the company's
human resources policy on remuneration and working hours, overtime, and

allowances.
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Personal data and privacy

EURIMAC is committed to the confidentiality of the information in its possession,
undertaking to protect the confidential, sensitive, or personal data of its employees
and associates. The company, in full compliance with the provisions of the General
Data Protection Regulation (GDPR) and its internal privacy and personal data
protection policy, ensures the proper management of personal and sensitive data
that may come into its possession in the course of its business activities.

monitoring mechanism

The company takes care to identify and prevent situations that jeopardise human
rights by informing and training all its staff and other associates appropriately, in
accordance with this policy.

EURIMAC's management monitors all significant changes in the organization,
legislation, and business environment, and sets measurable indicators and targets.
Whenever necessary, it reviews its objectives and policy to ensure the continuous
improvement of the company's performance.

EURIMAC aims to conduct at least one refresher training session on human rights
policy for all staff annually by 2026.

Policies and laws

This policy is aligned with EURIMAC's Code of Conduct and the following
internationally recognized standards and guidelines:

The Global Sustainable Development Goals (Agenda 2030).
The Universal Declaration of Human Rights.
The International Covenant on Civil and Political Rights.

The United Nations Global Compact (UNGC).

The United Nations’ Guiding Principles on Business and Human Rights.

The Convention on the Elimination of All Forms of Discrimination against
Women (CEDAW).

o The Charter of Fundamental Rights of the European Union.

O 0O 0O 0O 0o O O
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o The ILO Declaration on Fundamental Principles and Rights at Work.
o National Law 4990/2022 "Protection of persons reporting breaches of Union
law."

o National Law 1876/1990 and its amendments on free collective bargaining.

Guidance & employee reporting process

We are committed to creating workplaces where open and honest communication
between all employees is valued and respected. Our policy is to comply with all
human rights laws wherever we operate.

To achieve our human rights policy, the company's management and executives
declare:

e If you believe there is a conflict between this policy and the laws,
customs, and practices of the place where you work, if you have
questions about this policy or would like to report a possible
violation, you can address these questions and concerns through
existing procedures, which are designed to maintain complete
confidentiality.

¢ You can ask questions or report possible violations to management
or the human resources department. Alternatively, you can report any
potential violations or concerns about this policy through employee
representatives, either by name or anonymously.

¢ EURIMAC is committed to investigating and addressing employee
concerns, as well as taking corrective action in response to any

violations.
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