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1. Introduction

At EURIMACS.A. - EUROPEAN PASTA COMPANY S.A. (hereinafter referred to as "EURIMACS.A."
or "the Company"), respect for and protection of human rights is a matter of fundamental
importance and characterizes every aspect of our business and social activities. The Company
operates through responsible practices and with respect for and protection of human rights
as an uncompromising principle and strong priority, both within its internal environment and
in its wider sphere of influence.

Respect for human rights, as an integral part of the Company's values, is reflected in its
business practices and is achieved through zero tolerance for any violation of human rights by
the Company's human resources as well as by stakeholders in the context of its activities. To
this end, the Company takes care to encourage and ensure the commitment of third parties
with whom it transacts (e.g., suppliers, customers, external partners, etc.) to respect human
rights and not to engage, even passively, in related violations. At the same time, through the
implementation of its internal procedures and policies and the training of its human resources,
it establishes an environment of integrity and high ethics.

Through this Policy, the Company is committed, in particular, to protecting the rights of
children, taking all necessary measures to combat child labor and avoid any form of direct or
indirect involvement in incidents of forced or compulsory child labor and, in general, the
exploitation and employment of minors, applying the basic international principles and
guidelines on children's rights and the applicable national legislation. In this regard, the
Company sets as its primary goal the complete elimination of all forms of exploitation or
employment of minors and demonstrates a steadfast commitment to promoting the well-
being of children, ensuring that all its activities and collaborations are free from any practice
of child exploitation and are in line with the principles of respect, responsibility, and integrity
that characterize the Company.

2. Purpose of the Policy

This Anti-Child Labor Policy sets out the principles followed by Eurimac S.A. to ensure the
protection of children's rights and combat child and forced labor, both within the organization
and in its wider sphere of influence, in full compliance with applicable national laws,
internationally recognized standards, and guidelines.

The Company is committed to actively contributing to the prevention, identification, and
elimination of child labor and modern slavery, in line with global actions and initiatives to
combat them. This Policy makes it clear that respect for and protection of children's rights is a
top priority for both the management and employees of the Company and, as such, it is an
integral part of the corporate culture and business activities.

At the same time, this Policy expresses and reflects Eurimac S.A.'s zero-tolerance approach to
all forms of exploitation of minors, including forced labor and child labor in general, which is
achieved by the non-participation (diract, passive, or tacit) of the Company in violations of
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children's rights, as well as by avoiding any cooperation and transactions with third parties
that may have caused such violations or contributed to the creation of conditions that may
have a negative impact on children's rights or encourage violations of those rights.

In addition, the purpose of this Policy is to raise awareness and ensure the commitment of all
employees, regardless of hierarchical level, as well as partners, suppliers, and customers to
respect and protect children's rights in every aspect of its business activities. In this context,
all employees, suppliers, partners, and any third parties working with them on behalf of the
Company are expected to act in accordance with the principles of this Policy.

The objectives of this Policy are implemented through its interconnection with other
procedures and policies governing the Company's business activities and relating, in particular,
to employment practices, professional standards of conduct, due diligence in transactions with
third parties, the evaluation and selection of suppliers and partners, the implementation of
new investments, and the management of reports.

3. Scope

This Policy is addressed to the Management and all employees of the Company, regardless of
position, hierarchical level, or form of employment. At the same time, the Company seeks to
align its suppliers, partners, and other third-party contractors with the principles set out in this
Policy, encouraging them to adhere to corresponding standards of business conduct and
respect for children's rights across the full spectrum of their activities.

4. Implementation, compliance, and amendment

The Human Resources Department of EURIMAC S.A. is responsible for the implementation and
compliance with this Policy, which provides any necessary clarification for the implementation
of the Policy and monitors its compliance through regular internal audits and compliance
checks. In addition, it receives reports of deviations from this Policy, organizes relevant training
for Company personnel for its proper implementation, and ensures its effectiveness by raising
awareness and harmonizing all Company employees and associates with the values and
principles incorporated in this Policy.

The Human Resources Department is assisted in the above by the Company's legal advisors,
who undertake to provide general support to the Human Resources Department, providing
advice and clarification in relation to this Policy, as well as monitoring international and
national legislation for any revisions and updates to the Policy that may be required.

The Anti-Child Labor Policy is approved and ratified by the Company's Board of Directors and
comes into force by its decision.

The Child Labor Policy is aligned with the Company's Code of Conduct and Human Rights Policy
and is reviewed annually for the purpose of updating and improving it, if deemed necessary,
taking into account the broader international and national legislative and regulatory
framework. Upon approval of the revised version, it will be communicated to the interested
parties under the responsibility of the Company's Human Resources Department.
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5. Communication and validity

This Policy is communicated to all Company employees through internal communication
mechanisms and under the responsibility of the Human Resources Department, while at the
same time posted on the Company's official website so that it is accessible to all interested
parties. Its validity, after the above notification and posting respectively, is immediate and
universal.

Any amendment to this Policy shall be communicated to all Company employees by sending a
relevant email, while by posting the revised version of the Policy on the Company's official
website, it becomes accessible to all other interested parties.

6. Legal and regulatory framework, standards, and guidelines

This Policy has been drafted in accordance with the Company's current Policies and
internationally recognized standards and guidelines, such as:

° The United Nations Universal Declaration of Human Rights.

° The Principles of the United Nations Global Compact (UNGC).

° The Charter of Fundamental Rights of the European Union.

° The United Nations Convention on the Rights of the Child.

° The International Covenant on Civil and Political Rights.

° The International Covenant on Economic, Social and Cultural Rights.

. The United Nations Sustainable Development Goals (Agenda 2030).

° The Fundamental Conventions of the International Labour Organization (ILO).

° The ILO Declaration on Fundamental Principles and Rights at Work (1998).

. The United Nations Guiding Principles on Business and Human Rights.

° The Organization for Economic Cooperation and Development (OECD) Guidelines for
Multinational Enterprises on Responsible Business Conduct.

. The UNICEF Principles on Children's Rights and Business.

° Convention 138 of the International Labour Organization concerning the minimum age

for admission to employment (1973), ratified by Legislative Decree 1182/1981
(Government Gazette A 193/24.07.1981).

° Convention 182 of the International Labour Organization concerning the prohibition
and immediate action for the elimination of the worst forms of child labour (1999),
ratified by Law 2918/2001 (Government Gazette A 119/15.06.2001).

° The Protocol to International Labor Convention 29 on forced or compulsory labor,
ratified by Law 5239/2025 (Government Gazette A 178/17.10.2025).
° The Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women

and Children, supplementing the United Nations Convention against Transnational
Organized Crime.

° National legislation on the protection of minors in employment.
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7. Definitions

""Child labor": Child labor means any form of work performed by a person below the minimum
legal age for employment that deprives children of their childhood, their potential, and their
dignity, harming their physical and mental development and hindering their education. Child
labor is therefore a form of exploitation and a violation of human rights, as it harms the
physical, social, mental, and spiritual development of the child.

"Child": Any person under the age of eighteen (18), in accordance with the UN Convention on
the Rights of the Child and the Conventions of the International Labour Organization (ILO).

"Minimum age for employment - entry into employment": The minimum age for recruitment
of workers, as defined by national legislation, taking into account international standards.

"Worst forms of child labor": All forms of slavery, including child trafficking, bonded labor,
forced and compulsory labor, and the compulsory or forced recruitment of children for use in
armed conflict. It also includes the use, coercion, or offering of a child for prostitution and the
production of pornographic material, in illegal activities, in particular the production and
trafficking of drugs, as well as any work that is likely to harm the health, safety, or morals of
the child, as a consequence of the nature or conditions in which it is performed.

"Forced labor": Forced or compulsory labor is defined as any form of work or service imposed
on a person by the use of force, coercion, or threat of punishment, and for which the person
has not offered himself voluntarily. This includes any form of work imposed on a worker by
force, threat, coercion, or any other form of compulsion, and for which the worker has not
offered himself or herself voluntarily.

The concept of forced labor includes, for example work under threat of direct or indirect
physical or psychological violence, the obligation to work to repay a debt, limited ability to
leave or change jobs, and any form of exploitation that violates the free will of the worker.

"Human trafficking": This term refers to the abduction, transportation, recruitment, or
trafficking of a person, through the use of force or threat of force or other forms of coercion
or abuse of power, for the purpose of exploitation, such as forced labor or slavery, sexual
exploitation, or other forms of exploitation.

"Modern slavery": This term describes situations of exploitation of a person who is unable to
refuse or leave due to threats, violence, coercion, deception, or abuse of power. It includes,
among other things, human trafficking, forced and compulsory labor, child labor, slavery, and
debt bondage.

8. Company Commitments

At Eurimac S.A., we fully respect the rights of children, namely their right to education,
protection, and care necessary for their well-being and physical and mental development, rest,
and freedom of expression. The Company expressly recognizes that child labor is a serious
violation of human rights, limits children's access to education, and undermines their
development.
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At the same time, Eurimac S.A. recognizes that forced or compulsory labor violates the human
rights and dignity of millions of women and men, girls, and boys, contributes to the
perpetuation of poverty, hinders the achievement of decent work for all, and, therefore, its
prohibition is part of the body of fundamental rights.

With this in mind, the Company, actively supporting children's right to education and physical,
intellectual, mental, moral, and social development, adopts as its primary goal the effective
abolition of child labor, as well as the prevention and elimination of all forms of forced or
compulsory labor within its sphere of influence.

Through this Policy, Eurimac S.A. expresses its commitment to protecting children’s rights and
prohibiting all forms of child labor in all its business activities and supply chains. Specifically,
Eurimac S.A.:

(a) Is committed to operating in accordance with existing legislation and international
conventions and standards regarding minimum age limits for the recruitment of employees
and, specifically, prohibits the recruitment and employment of persons under the age of
eighteen (18).

(b) Demonstrates zero tolerance for incidents and conditions of child labor across the entire
spectrum of its activities and sphere of influence, including its supply chain. In this light, it
undertakes not to work with suppliers or other partners who employ persons who have not
reached the age of majority.

(c) Prohibits and adopts a zero-tolerance approach to all forms of forced or compulsory labor
and human trafficking, as well as in circumstances and conditions that may favor any form of
modern slavery, both within its environment and in the wider field of its activities and business
relationships. In this context, it takes all necessary measures to prevent incidents and avoid
any direct or indirect involvement in incidents of forced or compulsory labor, the employment
of persons below the minimum legal age and, in general, any form of child exploitation that is
harmful to any aspect of their well-being.

(d) It is in line with the fundamental objectives of sustainable development and reaffirms its
commitment to take immediate and effective measures to prevent and eliminate forced labor,
end modern slavery and human trafficking, ensuring the prohibition and immediate
elimination of the worst forms of child labor, including the recruitment and use of child
soldiers, and ending, to the extent of its power and influence, all forms of child labor.

(e) Promotes awareness among stakeholders in the context of its business and social activities
regarding the right of every child to compulsory education, to enjoy the highest possible level
of health, and to be protected from all forms of violence and exploitation.

(f) Seeks ongoing cooperation with suppliers, partners, and relevant social organizations, with
the aim of continuously strengthening actions to combat child labor and holistically adopting
a zero-tolerance approach to forced labor and modern slavery.
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9. Basic prevention and control procedures

In order to fulfill its above commitments to combat child labor, the Company adopts and
implements prevention and control procedures, which include:

(a) Developing mechanisms to identify child labor and assess potential risks of child or forced
labor.

(b) Implementing reliable age verification mechanisms in recruitment processes through
official documents, so that the identity and age of prospective employees can be accurately
determined.

(c) Exercising due diligence in its supply chains and subcontracting relationships to ensure
responsible and sustainable business practices that contribute to the prevention, the
identification and elimination of child and forced labor, as well as negative impacts on
children's rights in general.

(d) Conducting regular risk assessments of the Company's key suppliers and mapping its supply
chain, with the aim of identifying the adoption of ethical, safe and responsible business
practices in the course of their activities, including the prohibition of child labor. The Company
expects its suppliers and partners to comply with applicable national legislation and
international standards on combating child labor and to ensure that their own supply chains
comply accordingly.

(e) The inclusion of contractual clauses in contracts with suppliers and partners that explicitly
prohibit child labor and all forms of forced labor, as well as the right to terminate the contract
and end the partnership in the event of violations and non-compliance.

(f) Establishing risk reassessment procedures to identify potential vulnerabilities.

10. Training and awareness

EURIMAC S.A. seeks to completely eliminate child labor and all forms of forced or compulsory
labor in every aspect of its business activities, including any cooperation with third parties
related to its operations.

Guided by its clear objectives and the effective implementation of this Policy, the Company
takes all necessary measures and actions to promote the continuous awareness and training
of its human resources on issues related to the respect and protection of children's rights,
especially in relation to their education, smooth development, and employment. At the same
time, it provides regular updates to ensure full alignment with new international
developments and best practices.

Through internal communication mechanisms, this Policy is communicated to all Company
personnel. A copy of this policy is also made available to suppliers and partners, with the
ultimate goal of cultivating and promoting a culture of zero tolerance towards child labor and
all forms of forced labor.
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11. Monitoring mechanism

EURIMAC S.A. ensures the systematic assessment, prevention, and mitigation of the risks of
child labor and, in general, violations of children's rights, by investing in due diligence and
implementing appropriate procedures for the effective management of incidents of violation
of this Policy, should such incidents arise. At the same time, the Company is committed to
immediately remedy any negative impact on children's rights in relation to work, if it has
caused or contributed to it.

In the same vein, the Company conducts its corporate activities with due respect for children's
rights and takes care to identify and prevent situations that jeopardize those rights. In cases
where the Company operates in countries where there is evidence of systematic use of child
labor, it is committed to taking all necessary measures to prevent any direct or indirect
involvement in such practices, as well as in any form of business profit that may arise from
them.

The Company's management monitors all significant changes in international and national
legislation and the business environment, and, if necessary, revises this Policy to ensure a
superior system for combating child labor and protecting children's rights within the
environment and its supply chain.

12. Procedure for reporting violations

EURIMAC S.A. encourages open and honest communication between the Company and all its
employees.

In order to achieve and implement the objectives of this Anti-Child Labor Policy, the Company
encourages and enables its employees to raise any questions or concerns they may have
regarding this Policy, as well as to report incidents of deviation and violation of children's rights
in relation to their employment, as follows:

Any violations of this Policy or instances of non-compliance with it and/or applicable law may
be reported in writing, anonymously or by name, to the Human Resources Department via
email at: hr@eurimac.gr .

EURIMAC S.A. ensures absolute confidentiality and anonymity for employees who submit
reports, complaints, and concerns through the above process, and that there will be no
retaliation or any action against any employee who reports, in good faith, any alleged or actual
violation of this Policy or any deviation from it in general.

Any third party outside the Company may report any incident or suspected violation of human
rights by email. Such reports will be treated with absolute confidentiality and discretion.

Furthermore, the Company is committed to thoroughly investigating reports, complaints, and
concerns from employees and third parties, as well as to address any incidents of deviation
from this Policy, taking any necessary corrective action and any appropriate measures in
accordance with applicable law and company policies and procedures.
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EURIMAC S.A.'s Policy against Child Labor is posted on the Company's official website at the
following link (https://eurimac.gr).

EURIMAC S.A. may review, revise and update this Policy whenever necessary, depending on
its needs, the evaluation of its effectiveness, and legislative and regulatory requirements, as

well as specify its content by adapting its internal procedures.

For any further information or clarification regarding the Anti-Child Labor Policy, you can
contact us via email at: hr@eurimac.gr and/or by phone at: 23410 72164.

Date: 8/1/2026

Company Representatives: PAPADOPOULOS ODYSSEFS GKIALI XANTHI
Position: CEO ACCOUNTING MANAGER

EURIMAC AE- —07~
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. KIAKIZ - 81100 KIAKIZ

Signature:

MAIL: info@eurimac.gr
: 094202840 - AOY: KINKIZ
rE.MH.: 014491336000



