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1. Introduction

EURIMAC S.A. - EUROPEAN PASTA COMPANY S.A. (hereinafter referred to as "EURIMAC S.A."
or "the Company") incorporates its non-negotiable ethical values into the fundamental
principles governing its operations, seeking to create a healthy, safe and equal working
environment, free from discrimination, the cultivation of an inclusive work culture and the
promotion of respect for all forms of diversity.

EURIMAC S.A., in full compliance with applicable EU and national legislation, has zero
tolerance for discrimination, harassment, exclusion, defamation, and victimization, and aims
to build a workplace characterized by respect, equality, and inclusion. Taking care of the well-
being of its human resources, the Company encourages and pursues in every way the creation
of a working environment of equal opportunities and fruitful cooperation, without
discrimination, harassment, retaliation, or exclusion, and ensures that each person is treated
fairly, with absolute respect and dignity.

This Policy reflects the way in which the Company adopts and implements equality, diversity,
and inclusion as fundamental principles that guide its operations. In particular, it describes all
the actions and measures taken by the Company to promote diversity, equality, and inclusion
in the workplace. Through the implementation of this Policy, the provision of equal
opportunities, respect for every aspect of diversity, and inclusion become integral features of
the corporate culture and contribute significantly to the achievement of the Company's
strategic objectives, with the ultimate goal of ensuring its sustainable development.

2. Purpose of the Policy

Equality, diversity, and inclusion are fundamental elements of the Company's corporate
culture, strategy, policies, and practices, which recognize the strong reflection of diversity in
improving business performance. In this context, the Company invests in an inclusive work
environment that operates on the basis of respect and utilization of individual diversity to
achieve corporate goals.

The primary purpose of this Policy is to highlight the value and strengthen the principles of
equality, diversity, and inclusion in the corporate environment by promoting and integrating
these principles into every aspect of business activity and at every hierarchical level, including
the Company's Management, as well as all EURIMAC S.A. employees, in order to ensure that
all employees and associates are treated with respect and dignity.

At the same time, this Policy aims to cultivate an inclusive work culture and raise awareness
among the Company's human resources regarding discrimination, harassment, or exclusion,
ensuring the commitment of the Company's employees and associates to respect human
rights and diversity, promoting equality and inclusion in every area of business activity and
every business decision-making process (including, but not limited to, recruitment,
promotions, remuneration and benefits, staff training and development, etc.).
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The primary and ultimate goal of this Policy is to limit and, if possible, eliminate discrimination,
harassment, or exclusion based on gender, race, color, national or ethnic origin or social
background, genetic characteristics, language, religion, political or other beliefs, financial
status, age, disability, sexual orientation, or any other characteristic protected by law, or
because of any other personal or social difference. EURIMAC S.A. expressly prohibits any
discrimination, exclusion, harassment, or victimization based on the above characteristics.

3. Scope

This Policy is addressed to the Company's management and human resources, including
members of the Board of Directors, executives, and employees, regardless of the form of
employment relationship under which they provide their services (e.g., dependent
employment, project work, independent services, paid assignment). At the same time, the
Company's shareholders, suppliers, partners, and customers are encouraged to adopt this
Policy.

4. Implementation, compliance, and amendment

This Policy is approved and ratified by the Company's Board of Directors and enters into force
by its decision.

The Human Resources Department of EURIMACS.A. is responsible for the implementation and
compliance with this Policy, which provides any necessary clarification for the implementation
of the Policy and monitors its compliance through regular internal audits and compliance
checks. In addition, it receives reports of deviations from this Policy, organises relevant training
for Company personnel on its proper implementation, and ensures that Company employees
and associates are made aware of issues relating to equality, respect for diversity, and
inclusion.

The Human Resources Department is assisted in the above by the Company's legal advisors,
who provide general support to the Human Resources Department, providing advice and
clarification in relation to this Policy, as well as monitoring international, EU, and national
legislation for any updates to the Policy that may be required.

The Equality, Diversity, and Inclusion Policy is aligned with the Company's Code of Conduct and
Human Rights Policy and is reviewed annually for the purpose of updating and improving it, if
deemed necessary, taking into account the broader international and national regulatory
framework. Upon approval of the revised version, it will be communicated to the interested
parties under the responsibility of the Company's Human Resources Department.

5. Communication

This Policy is communicated to all Company personnel through internal communication
mechanisms and under the responsibility of the Human Resources Department, while at the
same time posted on the Company's official website so that it is accessible to all interested
parties. It shall take effect immediately and universally.
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Any amendment to this Policy is communicated to all Company personnel by email, and by
posting the revised version of the Policy on the Company's official website, it will be made
available to all other interested parties.

6. International laws, regulations, standards, and guidelines

This Policy has been drafted in accordance with applicable EU and national legislation,
internationally recognized standards and guidelines, and the Company's existing policies.

The Company fully adopts the®"principle of the United Nations Global Compact on the
elimination of discrimination in the recruitment and employment of workers.

7. Definitions

"Equality” means promoting fair treatment, equal opportunities, and merit-based selection in
all employment-related decisions, including, but not limited to, recruitment, promotion,
reward, remuneration, and training procedures, which are based on objective criteria and are
not influenced by the individual characteristics of the employee concerned. Equality in the
workplace includes equal access to work, fair pay, equal access to training and new
technologies, and access to equal opportunities for professional development and career
advancement, regardless of personal circumstances and individual characteristics.

The concept of equality also includes gender equality, which involves adopting a culture of
respect for diversity and promoting gender equality by ensuring equal opportunities in
recruitment, selection, and promotion, professional development, appointment to positions
of higher responsibility, education, and training in an equal and balanced manner.

"Diversity" refers to the coexistence in the workplace of people with different genetic or
acquired characteristics, such as gender, age, race, color, religion, disability or chronic illness,
national and ethnic origin, political beliefs, gender identity, sexual orientation, and
socioeconomic status. The concept of diversity encompasses the full range of similarities and
differences that each individual brings to the workplace and is understood as respect and
appreciation for these differences.

"Inclusion" is defined as the systematic practice of managing diversity in a work environment,
the fundamental elements of which are respect for the diversity of human resources,
recognizing the value and utilizing the uniqueness of each person, creating appropriate
working conditions, and promoting a sense of belonging, so that every employee feels that
they are part of a larger whole that values their unique qualities and provides them with the
necessary environment to utilize their abilities and skills. The Company cultivates an inclusive
work culture with the aim of creating a safe, respectful, and appreciative work environment,
free from discrimination and stereotypical behavior.

EURIMAC S.A. promotes an inclusive environment that encourages cooperation, creativity, and
innovation so that all employees, regardless of background, can contribute to the Company's
success.

"Discrimination" means the denial of fair treatment and equal access to opportunities for
recruitment, promotion, training, training, remuneration, or other benefits on the basis of
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gender, race, color, age, national or ethnic origin, or social origin, genetic characteristics,
language, religion, political beliefs, or any other opinion, disability, sexual orientation, or any
other characteristic protected by law.

"Harassment": refers to forms of behavior that have the purpose or effect of violating a
person's dignity and creating an intimidating, hostile, degrading, humiliating, or offensive
environment, and includes harassment based on gender or other grounds of discrimination.

"Bullying/Victimization": this refers to the disruption of the physical and mental well-being of
a person who experiences physical, verbal, emotional, and psychological abuse, manipulation,
and/or emotional threats.

8. Objectives

The Company sets clear goals to create an inclusive and diverse work environment, free from
discrimination and exclusion, and with equal opportunities for all. It adopts policies and
systems that support the Company's objectives and reflect its ongoing commitment to
promoting equality and diversity, while at the same time supporting behaviors and practices
that enhance access to equal opportunities, diversity, and inclusion at every level of the
organization, shaping a robust corporate culture based on these values and principles.

At the same time, the Company applies the appropriate methodology for systematically
recording its progress towards achieving its goals of equality, diversity, and inclusion within its
internal environment. The Company's goals in terms of equality, diversity, and inclusion, as
well as this Policy, are evaluated regularly on an annual basis with the aim of continuously
improving the Company's performance.

8.1. Recognizing and managing diversity in the workplace

The Company recognizes that creating a diverse and inclusive work environment is strongly
correlated with the achievement of its strategic goals and further business development. In
this context, the Company promotes diversity and inclusion, invests in cognitive diversity and
the flexibility it offers in managing and resolving issues related to its business activities, and is
committed to creating a safe and inclusive work environment, governed by respect for
equality, diversity, and inclusion. without exclusion, governed by respect for equality, diversity,
and inclusion.

Through this Policy, EURIMAC S.A. incorporates the principles of equality, diversity, and
inclusion into all of the Company's internal processes, specifically:

(a) It supports and encourages the formation of a diverse workforce, promoting an inclusive
work culture and creating a work environment of respect and appreciation for diversity, as well
as access to equal employment opportunities, professional development, education, and
equal access to benefits. The Company ensures the promotion of equal opportunities and that
all employees have the same opportunity to develop professionally, receive training, and be
promoted based on their abilities and performance.

(b) It creates a diverse werkforce based on factors including, but not limited to, gender, age,
parenthood, marital status, cultural background, skills, abilities, and experience.
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(c) All employment-related decisions, in particular those concerning recruitment, promotion,
remuneration and other benefits, staff training and development, disciplinary sanctions, and
dismissals shall be free from any form of unlawful discrimination.

(d) Decisions on the recruitment and promotion of employees shall be based on criteria such
as educational background, way of thinking and working, discipline and performance, high
ethical standards, individual skills and abilities, talents, experience, and overall ability to
support the Company's values and strategy.

(e) Actively promotes inclusion by working with all employees to build an inclusive work
culture and reinforce behaviors that promote inclusion. The Company's senior management
plays an important role in this direction, as they consciously set an example of the desired
work culture, which condemns all forms of discrimination and exclusion.

(f) It is committed to using neutral language to avoid biased or stereotypical language and to
ensure that every employee and third party is treated with respect and dignity.

(g) Encourages a healthy work-life balance by fostering a work culture that focuses on results
and efficiency.

(h) Ensures that all corporate processes, systems, policies, and practices of the Company do
not deprive individuals with diversity characteristics of access to equal opportunities.

(i) Prohibits and combats all forms of discrimination based on sexual orientation, gender
identity, expression, and characteristics.

(j) Implements appropriate methods for monitoring and evaluating the degree of integration
and development of individuals with diversity in the work environment.

(k) Implements a zero-tolerance policy towards any behaviour that is contrary to the
Company's policy of equality, diversity and inclusion.

8.2. Equality and equal opportunities

The Company is committed to fully complying with the principle of equality and equal
opportunities, ensuring that all recruitment, promotion, remuneration, training, evaluation,
and development of its personnel is based on fair, objective, and impartial criteria, without
discrimination or exclusion based on race, color, gender, age, religion, nationality, marital
status, sexual orientation, disability or chronic illness, physical abilities, political beliefs, social
background, or any other protected characteristic, and any related discrimination. EURIMAC
S.A. incorporates the principle of equality into its organizational culture in the following ways:

(a) It applies fair and impartial recruitment and selection procedures for job candidates, which
clearly reflect the Company's commitment to equality, diversity, and inclusion, and are based
on the objective and meritocratic assessment of candidates' abilities and skills, taking the
necessary measures to minimize unconscious bias and discrimination. In the same vein, any
questions relating to personal characteristics, such as marital status, religion, socioeconomic
background, etc., are avoided.
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(b) All corporate promotion, remuneration, training, and evaluation procedures are based on
specific objective criteria and indicators relating to employee performance and skills, without
taking into account their personal characteristics.

(c) Ensures that all employees have equal access to digital tools, training and skills
development programs, and that they are provided with equal opportunities for professional
development and career advancement.

(d) Ensures the creation of an inclusive corporate environment for persons with disabilities,
ensuring equal access for these persons to the physical and digital environment through
appropriate adjustments.

(e) Supports the age diversity of its staff, encourages the development of its staff's skills
throughout their careers, and promotes intergenerational cooperation.

(f) Strengthens the development of a corporate culture and work ethic based on collegiality,
cooperation, dignity, and respect.

9. Employee awareness and ongoing training

EURIMACS.A. sets as its primary goal the full integration of the principles of equality, diversity,
and inclusion within its internal environment. Guided by its clear objectives and the effective
implementation of this Policy, the Company takes all necessary measures and actions to
promote the continuous awareness and training of its staff on issues of equality, diversity, and
inclusion, seeking, among other things, through appropriate training, to enhance
understanding of diversity and inclusion and minimize unconscious bias and stereotypical
behaviors in the workplace. Special training on unconscious bias is provided to employees
involved in recruitment, selection, promotion, and performance appraisal processes.

All new employees are adequately informed and trained on issues of equality, diversity, and
inclusion and is made aware of this Policy, the Code of Conduct and Good Business Practice,
and the Company's Human Rights Policy.

All Company policies and practices are consistent with the basic principles of this Policy.

Employees must comply with this Policy, behave respectfully towards the diversity of their
colleagues and any third parties, and participate in the Company's training programs and
activities that promote equality and inclusion.

10. Monitoring mechanism

EURIMAC S.A. is committed to the systematic evaluation, prevention, and limitation of
discrimination, exclusion, intimidation, and victimization based on the personal characteristics
of its employees and implements the appropriate procedures for the effective management
of incidents of violation of this Policy.

At the same time, it sets measurable targets within the framework of this Policy and monitors
their achievement on an annual basis, redefining them whenever necessary, with a view to
continuously improving its performance.
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The Company's Management monitors all significant changes in international and national
legislation and the business environment, and, if necessary, revises this Policy to ensure a

superior framework for integrating the principles of equality, diversity, and inclusion within its
internal environment.

11. Procedure for reporting violations

EURIMAC S.A. encourages open and honest communication between the Company and all its
employees.

In order to achieve and implement the objectives of this Equality, Diversity and Inclusion Policy,
the Company encourages and enables its employees to raise any questions or concerns they
may have in relation to this Policy, as well as to report any incidents of non-compliance with
this Policy as well as any incidents of discriminatory or inappropriate behavior, as follows:

Any violations of this Policy or instances of non-compliance with it and/or applicable law may
be reported in writing, anonymously or by name, to the Human Resources Department via
email at: hr@eurimac.gr .

EURIMAC S.A. is committed to maintaining absolute confidentiality and anonymity for
employees who submit reports, complaints, and concerns through the above process, and that
there will be no retaliation or any action against any employee who reports, in good faith, any
alleged or actual violation of this Policy or any deviation from it in general.

The Company is committed to thoroughly investigating reports, complaints, and concerns of
its employees, as well as to address any incidents of deviation from this Policy, taking any
necessary corrective action and any appropriate measures. Violation of this Policy may result,
indicatively, in disciplinary and/or other measures (e.g., written warning, reprimand), without
prejudice to the Company's right, depending on the severity of the violation, to terminate the
employment contract of the employee involved.

The Company makes it clear that it has zero tolerance for any deviation from this Policy and
may impose disciplinary sanctions and initiate legal proceedings before the competent
authorities.

The EURIMAC S.A. Equality, Diversity, and Inclusion Policy is posted on the Company's official
website at the following link (https:// https://eurimac.gr).

EURIMAC S.A. may review, amend, and update this Equality, Diversity, and Inclusion Policy
Diversity and Inclusion Policy as needed, based on how well it's working and what the law
and regulations say, and can also tweak what's in it by adjusting its internal processes.

For any further information or clarification regarding the Equality, Diversity and Inclusion
Policy, please contact us at hr@eurimac.gr and/or by phone at 23410 72164.
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