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Purpose

EURIMAC EUROPEAN PASTA COMPANY S.A. (hereinafter referred to as
"EURIMAC" or "the company") has a vision of producing top-quality food products with
a commitment to sustainability, innovation, and openness. At EURIMAC, we are
committed to achieving our sustainability goals in relation to Environmental, Social and
Governance (ESG) and to actively contribute to the United Nations (UN) Sustainable
Development Goals (SDGs). By aligning our business activities with the UN's
sustainable development agenda, we are taking steady steps towards tackling climate
change, promoting an environment of equal opportunities, and ensuring ethics.

This policy is reviewed every two years and applies to the company's business
activities, including the industrial plant in Kilkis. The policy, which is established and
approved by EURIMAC's management, is binding on all company employees, i.e. all
personnel working for or on behalf of the company, including all senior managers,
members of the Board of Directors, and trainees. This document provides a clear
framework for the company's actions and commitments regarding sustainable
development.

Our commitments to sustainable development

At EURIMAC, we are committed to achieving a sustainable future by integrating
environmental management and social responsibility into all aspects of our activities.
Our dedication to sustainability is reflected in our efforts to reduce our carbon footprint,
improve resource efficiency, and promote social well-being. By aligning our actions
with 13 of the 17 UN Sustainable Development Goals' , we seek to create a positive
impact on the environment and society through innovative practices. The company's
goal is to ensure continuous improvement and active interaction with stakeholders.

Environment

EURIMAC aims to contribute to reducing the impact of climate change by developing
actions that will lead to sound environmental management. This is demonstrated by its
sustainable production practices and investment strategies, through which the
company has achieved a zero carbon footprint and zero waste in the production of

" The company aligns itself with the United Nations (UN) Sustainable Development Goals (SDGs) 1, 2,
3,4,5,7,8,9,10,12, 13, 15, and 16.
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pasta. Through the cultivation of durum wheat, the company contributes to the
sequestration (absorption) of atmospheric carbon and the storage of carbon dioxide in
the soil in a sustainable manner. In addition, the energy used in the facilities comes
from 100% renewable sources, utilizing biomass since 2013.

At EURIMAC, we strive to reduce energy consumption and improve energy efficiency,
focusing our activities on ensuring the high quality of our products. Compliance with
regulatory requirements is a cornerstone of our energy strategy, which we are
committed to adhering to. Our energy targets are reviewed and revised, if necessary,
every two years for continuous improvement. Our goals are communicated to our
employees and external stakeholders to enhance the transparency of our
commitments. Specifically, we aim to maintain 100% use of electricity from renewable
energy sources (RES) at our facilities. In addition, EURIMAC records and monitors
direct and indirect greenhouse gas emissions of categories 1, 2, and 3. The company
has zero category 2 emissions and aims to maintain them in the future. At the same
time, the company aims to reduce scope 1 emissions by 10% and scope 3 emissions
by 10% by 2029.

In addition, at EURIMAC we recognize the need to conserve and properly manage
natural resources. The company applies best water management techniques in all its
facilities, operations, and production stages and aims to reduce its water consumption
by 10% by 2029.

With regard to circular economy actions, EURIMAC carries out initiatives aimed at the
complete recycling or recovery of waste produced, ensuring that almost zero quantities
are not recovered. Recognizing the impact that large quantities of materials used can
have on the environment, the company has replaced packaging materials and
incorporated materials that are 100% recyclable. At the same time, EURIMAC reuses
by-products from its production process. The company's mixed municipal waste is
processed by licensed companies, ensuring its legal and safe disposal.

At EURIMAC, we also use smart farming applications and artificial intelligence-based
sensor systems to monitor and manage the quality of raw materials and prevent
potential defects in stored wheat. In this way, we reinforce our environmental
responsibility across the entire spectrum of our activities.

Society - Employees

At EURIMAC, we are committed to social responsibility, which is reflected in the
various social initiatives we carry out. Our actions aim to create a safe and supportive
environment for both our employees and the wider community.

We actively support the well-being and development of our employees by promoting
an inclusive work environment, prioritizing the physical and mental health of our
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people. At the same time, we offer professional development opportunities for
continuous learning and growth of our workforce, while actively supporting gender
equality through initiatives that ensure equal opportunities for all.

With regard to health and safety in the workplace, we take into account the guidelines
of the International Labor Organization on the creation and maintenance of health and
safety management systems. At EURIMAC, we follow a systematic approach to
enhancing occupational health and safety, aiming to eliminate potential risks. The
company implements preventive measures as well as training programs to promote a
zero-accident culture, safeguarding the safety of employees and subcontractors.

Supply chain sustainability

EURIMAC is committed to maintaining long-term relationships with its suppliers
through a management model that promotes corporate responsibility and ethical
business conduct throughout the value chain. Our goal is to actively support local
suppliers, strengthening economic investment in the local community while
maintaining excellent product quality.

On an annual basis, we conduct periodic audits at our suppliers' facilities to assess
their compliance with social and environmental standards. In this way, the company
ensures that suppliers are aligned with its values. Specifically, the company is
committed to assessing its 20 largest suppliers on environmental, social, and
governance issues by 2029.

Customer health and safety

EURIMAC cares about the health and safety of its customers, ensuring that they
receive high-quality products. The company evaluates all products for their potential
impact on customer health and safety and implements a food safety management
system. In addition, the company ensures that 100% of its production volume, including
raw materials, is sourced from facilities certified by internationally recognized food
safety standards. EURIMAC is committed to achieving zero product recalls each year
until 2029.

Governance

EURIMAC operates on a global scale and ensures consistency and compliance in its
business operations. In this context, the company has established a Code of Conduct
that provides the necessary information on the laws and regulations, requirements,
and guidelines that must be followed. The company's goal is to ensure that
stakeholders comply with its values and standards.
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In addition, the company has established specific protocols ensuring that all
employees comply with ethical standards and that all collaborations are conducted with
respect for business values. EURIMAC has established relevant policies and
procedures, as described in the company's Code of Conduct and compliance policies.
With regard to ethical issues and, more specifically, issues of fraud, corruption and
bribery, data security, money laundering, conflict of interest, and competitive behavior,
the company aims to train all employees annually by 2027.

EURIMAC complies with applicable national and international legislation, ensuring that
its products and operations comply with the regulatory framework.
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Implementation

Governance in relation to sustainable development

EURIMAC has developed a sustainable development governance framework to
ensure the effective implementation of its initiatives and objectives. The primary
objective of this governance structure is to uphold commitments to stakeholders and
promote sustainable development in all aspects of the company's activities. The
governance framework includes the following key elements:

Board of Directors (BoD)

The Board of Directors (BoD) of EURIMAC is responsible for the management and
representation of the company and consists of executive and independent members.
All members of the BoD have experience and knowledge of the industry and are
responsible for decision-making as well as overseeing the management of EURIMAC's
impact on the economy, the environment, and society.

ESG Committee at Management Level

At EURIMAC, we have developed a committee that meets every month and consists
of representatives from the following management teams:

= Environmental management team.

= Energy Management Team.

= Quality control team.

= Crisis management team.

= Factory safety team.

= Hazard analysis and critical control points (HACCP) team.
= Internal inspectors team.

= Fire protection team.

In addition, department managers play an active role in identifying important
sustainability issues for EURIMAC, assessing their significance, and incorporating
them into decision-making. Together with the environmental management team, they
are responsible for supporting the Board of Directors in reviewing and approving this
process.

The company's Board of Directors is responsible for overseeing due diligence as well
as the procedures implemented to identify and manage the company's impact on the
economy, the environment, and people.
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The Board of Directors and senior management are actively involved in the continuous
improvement of EURIMAC's vision, objectives, strategies, and policies regarding
sustainable development.

Communication with stakeholders

At EURIMAC, cooperation with stakeholders is fundamental to achieving sustainable
development. The company attaches great importance to the opinions and views of
stakeholders who are affected by or involved in its activities. Based on the concerns
and expectations of various stakeholder groups, the company effectively aligns its
strategies and operations with the broader needs of society. This alignment leads to
optimal decision-making, risk management, and the ability to capitalize on
opportunities for innovation and growth, contributing to EURIMAC's long-term success.

Stakeholders include employees, customers, investors, the local community, suppliers,
and regulators. EURIMAC uses various communication channels to ensure the
effective engagement of stakeholders, such as surveys and interviews, participation in
seminars, sending newsletters, and providing information about its activities on the
company's website.

Effective stakeholder engagement remains a critical process for EURIMAC, guiding its
corporate decisions and enhancing understanding of sustainability responsibilities and
impacts.

The company communicates its commitments on sustainable development issues to
employees, executives, and other stakeholders. Through cooperation between the
departments involved, appropriate forms of communication are developed, such as
training, e-mail newsletters on the establishment and implementation of the specific
policy, and the adoption of targets.
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